
More than 8,600 
pounds of food col-
lected during a com-
munity food drive 
September 19 will 
make a significant 

difference for the 
Morinville Food Bank 
and the families it 
serves.

The annual drive, 
organized by volun-
teers from the Church 
of Jesus Christ of 
Latter-day Saints, 
brought together 
church and food bank 

volunteers to collect 
donations from Mor-
inville and surround-
ing communities.

Church volunteers 
gathered bags of food 
throughout the area 
and delivered them to 
the food bank, where 
12 to 14 food bank vol-
unteers were ready to 
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Easy
is always on hand

Locally owned by Chetan & Roshni Bahl
Get your FREE Menu
780-666-2336 | HeartToHomeMeals.ca

Open your freezer to many easy meals made 
especially for seniors, delivered for free*.

*Some conditions may apply.
We accept

the Veterans
allowance.

Give the gift 
of comfort 

this season — 
Heart to Home 
Meals delivered 

frozen.  

with

www.westmordental.ca

Comprehensive Family Dentistry
Cleanings, Checkups & Preventive Care
Cosmetic & Restorative Dentistry
Emergency Appointments Available

YOUR SMILE DESERVES THE BEST CARE!YOUR SMILE DESERVES THE BEST CARE!

We Accept All 
Major Dental 

Insurances
Direct Billing

Book your appointment today!

By Shelley 
Winger

SCAN  to sign up for your  

free e-edition  and receive 

each new issue in your inbox.

Morinville community rallies behind food bank 
with more than 8,600 pounds of donations

unload and weigh the 
donations before be-
ginning the sorting 
process.

Food arrived 
throughout the day by 
trucks, cars and vans. 

By the end of the 
collection, the food 
bank was filled with 
bags waiting to be 
sorted, along with 
numerous milk crates 
of overflow that could 
not fit on the shelves.

Volunteers con-
tinued working over 
the following several 
days to organize the 
remaining donations 
and place them on 
shelves or in crates, 
where they could be 
used to replenish 
supplies as food is 
distributed to clients.

The sizeable dona-
tion comes at an im-
portant time for the 
organization, which 
has been purchasing 
food over the past 
six months to help 
provide balanced 
hampers.

“The donation of 
8600+ pounds of food 
makes a phenomenal 
difference when we 
fill hampers for our 
clients,” said Elaine 
Tufts of the Morinville 
Food Bank. 

“It means more 
choice, maybe a 

Morinville Food Bank photos

Continued on page 4
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Single Family Home

Lot Block Plan Address

7 9A 7722338 10002 96 Avenue

Notice is hereby given that, under the provisions of the
Municipal Government Act, Morinville will offer for sale, by
public auction, on Friday, October 30, 2026, at 3 p.m., at
Morinville Civic Hall, Council Chambers, St. Germain Place,
10125 100 Avenue, Morinville, AB, the following land:

The properties will be offered for sale, subject to a reserve
bid and to the reservations and conditions contained in the
existing certificate of title. 

Morinville may, after the public auction, become the owner
of any property not sold at the public auction. 

Terms: Cash, Bank Draft or Certified Cheque.

Redemption may be effected by payment of all arrears of
taxes and costs at any time prior to the sale of the property. 

Michelle Hay
Chief Administrative Officer

www.morinville.ca

NOTICE OF PUBLIC 
AUCTION FOR TAX SALE

Friday, October 30, 2026, at 3 p.m.
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Fire Prevention Week 
highlights lithium-

ion battery safety

Morinville resi-
dents will have an 
opportunity to enjoy 
a free barbecue and 
afternoon of activ-
ities when Smoky 
Oak Barbecue hosts 
a community event 
October 25.

The Morinville 
Community BBQ will 
take place from 2 to 6 
p.m. at the Morinville 
Community Cultural 
Centre.

Allan, owner of 
Smoky Oak Barbecue, 
said the idea came 
from his enjoyment 
of serving people and 
his desire to bring the 
community together.

“I enjoy serving 
people and wanted to 
organize something 
where the commu-
nity could come and 
enjoy some food and 

activities together,” 
Allan said.

Rather than relying 
on traditional event 
sponsorships, Allan 
has been reaching out 
to businesses in and 
around Morinville and 
inviting them to sup-
port the event by pur-
chasing a meal for a 
community member.

The contributions 
will help cover the 
cost of providing bar-
becue meals at no 
charge to residents 
attending the event.

“Local businesses 
are the ones who will 
make this event pos-
sible,” Allan said.

Allan said the ap-
proach gives local 
businesses a way to 
support members of 
the community while 
helping make the 
barbecue accessible to 
residents without the 
cost of a meal.

He has been visit-
ing local businesses 

in recent weeks to 
explain the event and 
encourage as many 
businesses as possi-
ble to take part.

For Allan, the bar-
becue is about more 
than providing food. 
He hopes the after-
noon will give res-
idents an oppor-
tunity to get out, 
socialize and spend 
time with others in 
the community.

He said there is no 
catch for people who 
attend.

“Just come out, en-
joy some free BBQ, 
socialize, engage in 
some activities and 
support our local 
businesses,” he said.

Residents are invit-
ed to come out, en-
joy the free barbecue, 
take part in the activ-
ities and show their 
support for the lo-
cal businesses help-
ing make the event 
possible.

Fire Prevention 
Week highlighted the 
importance of safe 
charging practices 
this year, reminding 
residents that every-
day actions can help 
reduce the risk of 
lithium-ion battery 
fires.

Sturgeon Coun-
ty Emergency Ser-
vices promoted the 
annual campaign 
from Oct. 4 to 10 in 
partnership with the 
National Fire Pro-
tection Association 
(NFPA). This year’s 
theme was “Charge 
into Fire Safety™: 
Safe Charging Is a 
Superpower.”

Lithium-ion bat-
teries are used in 
many of the devic-
es people rely on 
every day, making 
safe charging an im-
portant part of fire 
prevention.

Residents were en-
couraged to use the 
charger that came 
with their device 
or one approved by 
the manufacturer. 
Devices should be 
charged on a hard, 
flat surface rather 
than on beds, couch-
es or pillows.

The campaign also 
reminded residents 
to unplug devices 
once they are fully 
charged.

People were en-
couraged to watch 
for signs that a bat-
tery may be damaged 

or malfunctioning. 
A battery that be-
comes unusually hot, 
swells, leaks, devel-
ops an unusual smell 
or makes unusual 
sounds should no 
longer be used.

Extra care is need-
ed when charging 
larger battery-pow-
ered items, including 
e-bikes, scooters and 
power tools. Resi-
dents were advised 
to charge these items 
outside when possi-
ble and to make sure 
they do not block an 
exit while charging.

Although Fire Pre-
vention Week has 
ended, residents 
can continue using 
these simple precau-
tions whenever they 
charge rechargeable 
devices at home.

Free community barbecue 
planned for Morinville
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UNRESERVED ONLINE AUCTION FOR
DAVID SOETAERT FARM RETIREMENT

2008 John Deere 9230
4WD Tractor

2010 John Deere 100 Ft
High Clearance Sprayer

2011 John Deere 9770STS
Combine

McFarlane HDL-1050-16
50 Ft Flex Harrows

2008 Dakota T/A 36 Ft
Dual Hopper Grain Trailer

Buhler Farm King 33 Ft
Tandem Disc

2017 John Deere 6155M MFWD
Loader Tractor

Clay Dillman: 780-918-0567 TEAMAUCTIONS.COM

SCAN TO
VIEW THE FULL

INVENTORY

STURGEON COUNTY, ABOCT 24 - 28  |  9 AM MDT 

The Morinville Fire 
Hall opened its doors 
to the community 
October 3, giving res-
idents an opportunity 
to meet local emer-
gency responders, 
tour fire trucks and 
learn more about the 
services working to 
keep the community 
safe.

Approximately 250 
people attended the 
open house, accord-
ing to Daryn Duliba, a 
member of the new-
ly formed Morinville 
Policing Committee.

Duliba said he 
hoped residents 
left the event with a 
greater appreciation 
for the local firefight-
ers and RCMP mem-
bers who serve the 
community.

“I would like res-
idents to take away 
that we have some 
great folks in the fire 
department and lo-
cal RCMP that help to 
keep them safe,” he 

said.
The event also at-

tracted many chil-
dren, something 
Duliba said he was 
particularly pleased 
to see.

“I love how many 
kids we had and hope 
that they had fun but 
also had a seed plant-
ed about a potential 
future career choice,” 
he said.

Touring the fire 
trucks was one of 
the biggest attrac-
tions, with long line-
ups throughout the 
event. 

Hands-on activ-
ities, including the 
opportunity to use a 
fire hose, were also 
popular, as were the 
hot dogs provided for 
attendees.

Duliba attended the 
event as a represen-
tative of the Morin-
ville Policing Com-
mittee, which serves 
as a liaison between 
the RCMP and local 
residents.

As a member of the 
new committee, he 
also used the event 
as an opportunity to 

introduce residents 
to the committee and 
share information 
about its role.

The committee is 
communicating the 
RCMP’s 2026 policing 
priorities to residents 
and will be seeking 
public input on prior-
ities for 2027.

Duliba also encour-
aged residents to sign 
up for the RCMP’s 
RAVE Mobile Safety 
app, which provides 
information about 

By Shelley 
Winger

Morinville fire hall opens doors to community

RCMP activity lo-
cally and, for those 
who choose, across 
Alberta.

Duliba said events 
such as the open 
house are an import-
ant opportunity for 
residents to connect 
with the people who 
serve them.

“Our emergency 
services teams are lo-
cal heroes and events 
like this give the pub-
lic a chance to meet 
them,” he said.

A vintage Morinville fire truck was among the displays 
residents could see during the Morinville Fire Hall 
open house October 3. 

Residents touring the Morinville Fire Hall during the 
October 3 open house got a look at the gear used by 
local volunteer firefighters.

Daryn Duliba photos
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YOUR CAREER AD AT  
WWW.MORINVILLEPRESS.COM

Legal Alfalfa Products Ltd.

Equipment Operator
 & Labourer

Equipment Operator
 & Labourer

  To apply email LMK@alfatec.ca 
or call/text Kyle (780-288-0559) 

A.C.Waring
& Associates Inc.

Licensed Insolvency Trustee
Trustee in Bankruptcy

First Edmonton Place, Suite 410,
10665 Jasper Ave.

Personal and Business

FREE
Consultation

1-800-463-3328
 780-424-9944

Debt/Credit Counselling 
Creditor Negotiations 

Bankruptcy Alternatives
Debt Consolidation 

Consumer Proposals 
Bankruptcy Protection

GROUNDSKEEPING
FREE - 2 bedroom house in 

exchange for groundskeeping 
duties experience required 

with operations and 
maintenance of machinery 

Mystic Meadow Estate, 
Rochester AB.

Please call 780-720-3165  
or send resume to  

mysticmeadowestate@gmail.com

source of fresh gar-
den produce and suit-
able snacks for our 
school aged clients.”

Tufts said the do-
nation is expected to 
allow the food bank to 
avoid purchasing ad-
ditional food for sev-
eral months.

“With this gift of 
food we will probably 

not have to make any 
purchases for the 
next 4-6 months,” 
she said.

The church has 
been organizing the 
food drive for a num-
ber of years, with 
volunteers return-
ing each year to help 
collect and deliver 
donations.

“We are so thank-
ful that this group of 
concerned residents 

plan and carry out 
this event each year,” 
Tufts said.

The food bank also 
receives support 
throughout the year 
from local schools, 
clubs, businesses, 
hockey teams and 
other community 
groups that organize 
smaller food drives.

“We are very thank-
ful for their support 
as well,” Tufts said.

About 200 people 
gathered at the MCCC 
on Thursday, Octo-
ber 1, for the Stur-
geon County Annual 
Seniors Workshop, 
which featured a trade 
show, guest speak-
ers and afternoon 
activities.

The day began with 
a trade show featuring 
a variety of local orga-
nizations, community 
groups and services. 
Among those repre-
sented were the Town 
of Legal, Town of Gib-
bons, Sturgeon Coun-
ty Safe Communities 
Protective Services, 
RCMP, Sturgeon Rural 
Crime Watch, Family 
and Community Sup-
port Services (FCSS), 
St. Albert Sturgeon 
Community Founda-
tion and Storytelling 
Alberta.

FCSS also used the 
workshop to call on lo-
cal crocheters to help 
with a Family Violence 
Prevention Month 
display planned for 
November.

Residents are being 
asked to make small 
purple crocheted ele-
phants, approximate-
ly two to three inches 
in size. 

FCSS is providing 
a pattern, and com-
pleted elephants can 
be dropped off at the 
FCSS office. 

The “Elephant in 
the Room” display will 
use the crocheted ele-
phants to bring atten-
tion to family violence 
and show support for 
those affected.

Mark Boisvert 
served as emcee for 
the workshop and in-
troduced the guests 
before Sturgeon 
County Deputy Mayor 
Matthew McLennan 
gave remarks.

The keynote 

presentation was giv-
en by Ryan Fraser, 
a Vancouver-based 
technology executive 
with more than 20 
years of experience in 
the software industry.

Fraser spoke about 
artificial intelligence, 
using live demonstra-
tions and real-life ex-
amples to show how 
tools such as ChatGPT 
can be used in every-
day situations.

His presentation 
covered practical ap-
plications including 
restoring photo-
graphs, finding rec-
ipes, identifying ob-
jects in photos and 
planning trips. 

He also explained 
the difference be-
tween artificial intel-
ligence and genera-
tive AI.

Fraser addressed 
four AI-related scams 
that can target seniors 
and shared three key 
things to remember 
when using ChatGPT.

By Haylee 
Winger

Seniors gather in Morinville 
for annual workshop

During the break, 
Fraser stayed to speak 
with attendees and 
answer questions.

The afternoon ses-
sion featured sto-
ryteller Pearl-Ann 
Gooding and Story-
telling Alberta, who 
presented “Pass-
ing the Story For-
ward,” an oral literary 
workshop.

Participants had the 
opportunity to share 
personal experiences 
and talk about what 
has helped shape who 
they are today.

Lunch was provided 
by Merry Folks Ca-
tering, with refresh-
ments and snacks 
available throughout 
the workshop.

Sturgeon County Family and Community Services 
(FCSS) was among the organizations with a display 
table at the Sturgeon County Annual Seniors 
Workshop trade show. FCSS is asking local crocheters 
to make small purple elephants, approximately two 
to three inches in size, for its “Elephant in the Room” 
display during Family Violence Prevention Month in 
November. A crochet pattern is available through 
FCSS, and completed elephants can be dropped off 
at the FCSS office. – Lucie Roy Photo

Food bank
Continued from page 1
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Sturgeon County Council requests public input on the proposed 2027 
Budget.

Have your say! Public engagement is an important part of the budget process. 
Tell us your thoughts about the proposed 2027 Budget. 

Learn more about the proposed 2027 Budget at sturgeoncounty.ca/Budget

Important information about Public Hearings
Requirements for speakers
All speakers have five minutes to speak 
and are encouraged to provide a written 
copy of their submission before the 
Public Hearing.  

Speaking in person
To speak at the Public Hearing in 
person, contact Legislative Services at 
780-939-8029 or legislativeservices@
sturgeoncounty.ca to pre-register.  

Speak via video conference (phone or video 
call-in)
To speak at the Public Hearing via 
videoconference, you must register by 
October 27 at 1:00 pm. by contacting 
Legislative Services at 780-939-8029. 
This ensures you receive instructions to 
access the videoconference.  

Written submissions
Email your written submission 
to Legislative Services at 
legislativeservices@sturgeoncounty.
ca. Written submissions will be accepted 
until November 15, 2026.  
Please note that when making a written 
submission, you must include your 
name, state your interest in the matter 
(such as a County resident directly 
impacted by the proposed budget), and 
indicate what aspects of the proposed 
budget you are in favour of or against. 
This information will be included in the 
public record (see privacy note below). 

Watching the Public Hearing
You can view the Public Hearing in 
person or online at sturgeoncounty.ca/
CouncilMeetings. To view the livestream, 
click on the meeting date on the 
calendar, then click on the video link.

PUBLIC HEARING – Proposed 2027 Budget

Public Hearing details
The Public Hearing will be held in 
person and via videoconference on:
Wednesday, October 28, 2026, at 
1:00 p.m. (or as soon as practical 
thereafter)
Sturgeon County Council Chambers 
(9613 100 St. in Morinville)

Questions? Contact us!
Legislative and Legal Services 
780-939-8029 
legislativeservices@sturgeoncounty.ca

By submitting your comments on the proposed budget, either orally or in writing, the personal 
information you provide may be recorded in the minutes of the public hearing or otherwise made 
public. This information is collected in accordance with section 4(c) of the Protection of Privacy Act 
(POPA). If you have any questions about the collection, use or disclosure of your personal
 information, please contact the Sturgeon County Access and Privacy Advisor at 
accessandprivacy@sturgeoncounty.ca or call 780-939-1306.

 

 

EMPLOYMENT OPPORTUNITY 

Utility Operator 
Permanent Full-Time Position 
The Town of Redwater is situated just 35 minutes northeast of Edmonton and borders the Alberta Industrial 
Heartland, this community is poised for significant growth.  Redwater offers great recreation, culture, education and 
health care to the area residents.  Visit our website to learn more about our great community: www.redwater.ca.  
The Public Works team is seeking a dependable, safety minded operator to join our team and help maintain the 
essential services our community relies on.  
Our preferred candidate is a qualified Gas Utility Operator or Gas Fitter. We also welcome applications from 
candidates with municipal utility or Public Works experience, including relevant certifications, training or practical 
knowledge in water distribution, wastewater collection, equipment operation and municipal maintenance.  
About the role: 
This position supports the operation and maintenance of the Town’s utilities and Public Works infrastructure. Duties 
will be assigned according to the successful candidate’s qualifications, demonstrated competency and training. 
Depending on experience and qualifications, responsibilities may include:  

• Operating, inspecting and maintaining natural gas distribution infrastructure. 

• Supporting water distribution and wastewater collection operations. 

• Completing utility inspections, maintenance, locates and operating records. 

• Responding to service requests and participating in an assigned on-call rotation. 

• Operating municipal equipment, including sander trucks, small equipment such as Toolcat and, blowers and 
grader, for winter road maintenance. 

• Supporting road maintenance, drainage, repairs and other Public Works activities. 

• Working safely with staff and contractors while providing courteous service to residents. 
What we are looking for: 
We are interested in candidates who bring one or more of the following: 

• Gas Utility Operator certification, Gas Fitter certification or progress toward certification. 

• Relevant FedGas training, such as fusion, regulator and meter operations, leak detection or emergency 
response. 

• Water or wastewater operator certification, or practical experience with municipal utility systems. 

• Experience operating heavy equipment, particularly graders, sander trucks, loader, backhoe or similar 
municipal equipment. 

• Experience in snow clearing, road maintenance and general Public Works operations. 
The successful candidate will also demonstrate sound judgment, a strong commitment to safety, reliable work habits 
and the ability to work independently within their assigned responsibilities and as part of a team. A willingness to 
complete required training and contribute across the Public Works operations is essential.  
Candidates who do not currently hold Gas Utility Operator certification are encouraged to apply. Depending on the 
successful candidate’s background and the Town’s operational needs, the position may focus initially on municipal 
utilities, equipment operation and Public Works duties, with opportunities for further utility training.  

A detailed position description is available on our website: www.redwater.ca  
This position is within the Town’s bargaining unit LiUNA! Local 92. Compensation will follow the applicable Town 
wage structure, with placement based on relevant experience, qualifications and certifications. Please forward your 
resume and three work related references to: 
Danielle Lapierre, Operations Assistant 
dlapierre@redwater.ca  
Ph. (780) 942-3519 
Applications will be accepted until a suitable candidate is found.  
The Town of Redwater thanks all applicants for their interest, however only those who have been selected for an 
interview will be contacted. 

A new bridge carries on a 90-year legacy

Sturgeon County  
press release

The new Victoria 
Trail Bridge is offi-
cially open, marking 
a new chapter in the 
story of a crossing that 
has connected early 
settlers and genera-
tions of residents for 
nearly a century.

On October 8, repre-
sentatives from Stur-
geon County, Sil In-
dustrial Minerals, and 
special guests gath-
ered at the south end 
of the bridge to offi-
cially mark the open-
ing and announce a 
new heritage marker.

Sil, which operates 

on the north side of 
the bridge, covered 
about 70 per cent of 
the project costs un-
der a cost-sharing 
agreement. 

The total project 
budget was $3.4 mil-
lion, with Sturgeon 
County contributing 
$1.02 million.

“This new bridge 
is an investment in 
safe, reliable infra-
structure that will 
serve our communi-
ty for years to come. 
This crossing is part 
of the historic Victo-
ria-Carlton Trail, with 
a history that reaches 
back long before the 
original bridge and 

includes First Na-
tions, Métis, and gen-
erations of residents. 
By preserving a piece 
of the old bridge, we 
are honouring that 
history while building 
the future. It’s a great 
example of what the 
County and industry 
can achieve togeth-
er,” said Sturgeon 
County Mayor Alanna 
Hnatiw.

“Projects like this 
show what is possi-
ble when there is a 
shared commitment 
to our community. 
This new bridge will 
provide a safe and 
dependable cross-
ing for many years. 

It’s an investment in 
both our future and 
our past,” said Ron 
Dorton, Edmonton 
Branch Manager, Sil 
Industrial Minerals.

For more than 90 

years, the Victoria Trail 
Bridge was a vital Red-
water River crossing. 

Built in 1931, the 
38.1-metre steel 
bridge was made by 
the Dominion Bridge 

Company of Winnipeg.
Part of the old 

bridge has been set 
aside and will be used 
in a new sculpture at 
the south end of the 
bridge.

Sturgeon County Mayor Alanna Hnatiw and Ron Dorton of Sil Industrial Minerals cut the ribbon to officially open the new Victoria Trail Bridge on October 8. 

Submitted photos
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HIGHWAY 2 INTERCHANGE CONSTRUCTION –  
CARDIFF ROAD OVER HWY 2 NEAR MORINVILLE

•	 Construction starting October 5th, 2026 with anticipated completion in August 2029.
•	 Hwy 2 traffic northbound and southbound will remain open throughout the project.
•	 Onsite detour will be used for Cardiff road and Township Road 554 traffic.
The construction contractor Alberco Construction can be reached at 780-459-7110  

regarding any construction related questions.

BUYING OLD JEWELRY  
Rings, Chains, Charms, Bracelets, Brooches, Pendants, Necklaces, etc. 

Vintage Jewelry | Gold Jewelry | Silver Jewelry 
Broken Gold & Coins 

Call or Text Todd  1-825-365-8557

Also buying Estate Collections.

BUYING OLD JEWELRY  
Rings, Chains, Charms, Bracelets, Brooches, Pendants, Necklaces, etc. 

Vintage Jewelry | Gold Jewelry | Silver Jewelry 
Broken Gold & Coins 

Call or Text Todd  1-825-365-8557

Also buying Estate Collections.

Will Pick Up!Will Pick Up!

TODD  1-780-504-7995
Covering ALL OF ALBERTA

ALL JEWELRY,  
ALL GOLD & SILVER COINS

Bars, Bullion, Ingots, Nuggets,  
Sterling Silver, Old & Broken Gold, etc.

BUYING ENTIRE COIN
COLLECTIONS & OLD MONEY

CASH
PAID

GOLD &
SILVERfor
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Opinion by  
Simon Enoch

On Oct. 1, five prov-
inces will see their 
minimum wages 
increase. 

Ontario, Prince Ed-
ward Island, Nova 
Scotia, Manitoba and 
Saskatchewan will all 
see their respective 
minimum wages rise 
from a low of $0.25 
per hour in Nova Sco-
tia to a high of $0.40 
per hour in Manitoba.

While any increase 

is no doubt welcome 
for the well over a 
million workers in 
Canada who receive 
the minimum wage, 
the brute fact is that 
these incremental 
wage bumps simply 
cannot keep pace with 
the acute affordabil-
ity crisis that dispro-
portionately impacts 
low-wage working 
families.

With very little 
room to manoeu-
vre, cost increases 
in non-negotiable 

expenses like shelter, 
groceries, or trans-
portation may require 
families to make the 
difficult choice to cut 
expenses in other 
areas.

For working fami-
lies, rent is often one 
of the most significant 
monthly expenses. 

We can see what 
kind of hourly wage is 
required to afford rent 
in Canada’s cities by 
consulting the rent-
al wage – the hourly 
wage needed to afford 

Minimum wage increases can’t keep 
pace with rising cost of living

For low-wage workers, a few extra cents an 
hour won’t close the growing affordability gap

a one- or two-bed-
room apartment while 
working a standard 
40-hour week and 
spending 30 per cent 
of income on hous-
ing. Despite being 
based on 2024 rent-
al costs, none of the 
Oct. 1 minimum wage 
increases will come 
close to matching the 
rental wage required 
to afford a rental unit 
in the major cities of 
these provinces.

For example, Sas-
katchewan’s new-
ly minted minimum 
wage of $15.70 falls 
almost $7 per hour 
short of what is re-
quired to afford a 
one-bedroom in Re-
gina or Saskatoon. 

Similarly, Nova Sco-
tia’s increased mini-
mum wage of $17 falls 
almost $10 per hour 
shy of what it would 
cost to rent in Halifax. 

Of course, the gap 
between these mini-
mum wages and rent 
for a two-bedroom 

apartment is even 
higher.

We can see the same 
gap between what the 
minimum wage de-
livers versus what is 
actually required to 
afford a decent liv-
ing by viewing the 
discrepancy between 
the minimum wage 
and the living wage in 
these provinces. 

The living wage is 
the hourly rate that 
each of two parents 
working full-time 
must earn to support a 
family of four in a par-
ticular town or city. 

For working fami-
lies in Hamilton, that 
hourly living wage 
rate is $22.60 per 
hour, $4.70 higher 
than Ontario’s new 
minimum wage rate. 

Unsurprisingly, the 
gap in Toronto is even 
higher, with a living 
wage rate of $27.20 
required – $9.30 per 
hour higher than the 
minimum wage.

Increasing shelter 

costs and higher food 
prices have been the 
primary driver of 
higher living wage 
rates. 

In Saskatoon, ris-
ing rents and grocery 
bills saw that city’s 
living wage increase 
from $18.50 per hour 
to $21.50 per hour in 
the space of two years.

In addition to in-
creased expenses, 
reduced government 
transfers are also 
burdening working 
families. 

In particular, the 
loss of the much-ma-
ligned Climate Action 
Incentive payment 
(CAIP), or carbon tax 
rebate, has meant the 
loss of over $1,500 in 
annual rebates for el-
igible families. 

As expenses grow 
and transfers are re-
duced, employment 
earnings become all 
the more important 
for making ends meet. 

Continued on page 8
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Classified Word Ads require Payment with Order. Low cost - high 
circulation. Your ad will also run free in the Redwater Review. Up to 
25 words: $15.00 per week, GST included. 
Additional words: 50c/each. Deadline: Thursday 2:00 p.m.  
Phone: 780-222-2016 E-mail: morinvillepress@gmail.com.BIG REACH

SMALL ADS Classi�ed Word Ads require Payment with Order. Low cost - high circulation. Your ad will also run free 
in the Redwater Review. Up to 25 words: $15.00 per week, GST included. Additional words: 50c/each. 
Deadline: Thursday 2:00 p.m.  Phone 780-222-2016   E-mail: morinvillepress@gmail.com.

Buildings For Sale

INTEGRITY POST FRAME BUILD-
INGS since 2008 BUILT WITH 
CONCRETE POSTS. Barns, Shops, 
Riding Arenas, Machine Sheds and 
more, sales@integritybuilt.com 
1-866-974-7678 www.integrity-
built.com.

Employment 
Opportunities

ROCKY MOUNTAIN EQUIPMENT 
IS HIRING: Parts Technicians, Agri-
culture & Heavy Equipment Techs 
- Journeyman, Apprentices, CVIP/
Truck Techs, Shop and Field posi-
tions available. View Open Roles 
www.rockymtn.com/careers. Pos-
sible Relocation and Signing Bonus 
Offered. 

Employment Wanted

BLANKET THE PROVINCE with a 
classified ad. Only $269/wk (based 

on 25 words or less). Reach 75 
weekly newspapers. Call NOW for 
details. 1-800-282-6903; www.
awna.com; email classifieds@awna.
com 

For Sale

LINO TYPE FONT SETS for sale. 
Several full sets of fonts available. 
Contact amanda@claresholmlocal-
press.ca for more information.

32 REGISTERED RED ANGUS 
YEARLING BULLS, quiet, easy 
calving (43-88# BW with high 
CE scores), great WW's, lots of 
length and growth. From 6 herd 
sires. EPD's available. Selling qual-
ity bulls for heifers and cows since 
1992. Cleveley Cattle Company  
780-689-8988.

Health

TRADITIONAL FOOT REFLEX-
OLOGY Now offered at Haven 

Holistic Health Clinic in Morinville, 
Alberta TO BOOK a Reflexolo-
gy session with Janet Gordon, 
Certified Reflexologist visit:  
havenclinicmorinville.com.

Services

PRIVATE MORTGAGE LEND-
ER. All real estate types con-
sidered. No credit checks done. 
Deal direct with lender and get 
quick approval. 403-543-0927;  
www.firstandsecondmortgages.ca. 

Travel

OSOYOOS LAKESHORE VILLA: 
Executive lakeview villa in Os-
oyoos, BC, breathtaking lake and 
mountain views; just 3 minutes 
from town. Vacation in Canada's 
warmest destination. Or warm-
er weather, two luxurious 5-star 
resort units in Phoenix, Arizo-
na. Doug 306-716-2671 or visit  
osoyooslakevilla.com. 

For advertising contact us at:
780-222-2016 or email 

morinvillepress@gmail.com

CASH  
FOR COINS

CASH  
FOR COINS

Call or text Todd
Numismatist/Gold & Silver Dealer 

780-504-7995

WANTED Royal Canadian Mint Coins, 
FRanklin Mint, Us Mint, woRld sets etC, 

ColleCtoR’s Coins, nUMisMatiCs, olyMpiC Coins, 
old Coins, old $, gold Coins, silveR Coins, 

baRs, ingots, jewelRy, nUggets, steRling silveR 
& entiRe Coin ColleCtions!

WANTED Royal Canadian Mint Coins, FRanklin 
Mint, Us Mint, woRld sets etC, ColleCtoR’s Coins, 

nUMisMatiCs, olyMpiC Coins, old Coins, old $,  
gold Coins, silveR Coins, baRs, ingots, jewelRy, nUggets, 

steRling silveR & entiRe Coin ColleCtions!

I MAKE FREE HOUSE CALLS 
ALL OVER ALBERTA+

Call or text Todd
Numismatist/Gold & Silver Dealer 

780-504-7995
I MAKE FREE HOUSE CALLS 
ALL OVER ALBERTA+

By Carol Kamel,  
ATB Economics 

Key points

•	Despite Alberta's 
strong overall eco-
nomic performance, 
small and medi-
um-size enterprises 
(SMEs) are facing a 
profitability squeeze 
due to shifting con-
sumer demand, ris-
ing commercial rents, 
and rising raw mate-
rial and input costs.

•	To deal with these 
pressures, business 
owners say they are 
taking a number of 
measures, including 
raising prices, ab-
sorbing margin hits, 
slowing or halting 
capital expansions, 
and prioritizing work-
force retention over 
headcount growth.

Alberta is out-
performing the rest 
of the country on a 
number of economic 
indicators: population 
growth, employment 
growth, and consum-
er spending. 

However, head-
line numbers often 
mask sentiment in 
the economy, in-
cluding that of small 
businesses.

Alberta small busi-
nesses are navigating 

rising input costs, 
shifting consumer 
demand, and difficult 
hiring decisions.

Our second edition 
of The Quarterly Small 
Business Pulse aims 
to bridge the gap be-
tween the macro and 
micro by combining 
economic data and the 
on-the-ground expe-
riences shared by the 
business community 
in Alberta.

In this edition of the 
Pulse, which features 
a client interview and 
a survey of 78 Alberta 
business owners, we 
unpack how entre-
preneurs are adapting 
to an environment 
where uncertainty is 
no longer a tempo-
rary headwind, but a 
baseline condition for 
operating.

Key themes explored 
in this quarter’s 

Pulse:
•	The squeeze on 

profitability: We 
break down the top 
three pressure points 
SMEs are facing right 
now: shifting con-
sumer demand, ris-
ing and volatile up-
stream raw material/
input costs, and high-
er commercial retail 
rents.

•	The strategic 

trade-off: How are 
businesses adapting 
to these operational 
bottlenecks? We look 
at the breakdown of 
how Alberta SMEs are 
splitting the burden 
of rising costs – from 
raising end-user pric-
es to absorbing mar-
gin hits. 

We also explore 
why some are putting 
capital expansions on 
hold, and what that 
cautious holding pat-
tern means for hiring 
intentions over the 
next six months.

A look at some of the 
findings:

•	Despite a 7.6% 
surge in year-to-
date retail sales 
in Alberta, 30% of 
business owners 
cited weak consum-
er demand as a top 
challenge. Rising 
household costs for 
food and energy are 
leaving less room 
for discretionary 
purchases.

•	While U.S. tariffs 
make headlines, the 
Alberta SMEs we sur-
veyed remain largely 
insulated – 82% gen-
erate zero revenue 
from U.S. customers 
and over 50% have no 
direct U.S.-sourced 
inputs. However, 

businesses continue 
to face heightened 
uncertainty and in-
direct supply chain 
impacts from tariffs 
and other geopoliti-
cal events.

•	To manage the 
squeeze, business 
owners are split-
ting the burden: 40% 
are raising end-user 
prices, 30% are ab-
sorbing the margin 
impact, and 28% are 
delaying or cancel-
ling capital expan-
sions. With regard to 
employee headcount, 
businesses seem to 
be focused on reten-
tion, with nearly 70% 
planning to main-
tain their current 

Feeling the squeeze: Inside the latest 
quarterly Small Business Pulse 

A lone angler takes advantage of the early morning 
light on Heritage Lake, just outside Morinville, on 
Tuesday, October 6. – Stephen Dafoe Photo

Continued on page 8
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employee headcount 
over the next three to 
six months. 

At the same time, 
27% are planning to 
expand headcounts, 
a higher rate than 
observed in national 
surveys.

The bottom line
While Alberta’s 

economy continues 

to prove its resilience, 
the cost of doing busi-
ness has increased. 

Alberta SMEs have 
also proven resilient, 
but the road ahead 
will be littered with 
the direct and indi-
rect fallout of sup-
ply chain friction and 
uncertainty. 

Looking to the fu-
ture, businesses ap-
pear to be taking a 
disciplined approach 
– safeguarding profit 

margins, maintaining 
strong cash reserves, 
and holding onto the 
team that drives their 
operations.

Contact The Free Press at 
780-222-2016 or email 

morinvillepress@gmail.com

your Business or Event
ADVERTISE 

robinwood68a@hotmail.com

Dr. Darren Romanowski &
Dr. Dave Yuen General Dentists

Bernice CoblerLeah Hogg

FAMILY OWNED AND OPERATED

Peaceful Meadow
MONUMENTS

QUALITY YOU CAN TRUST, PRICES YOU CAN’T BEAT

YOUR 
Business  
or Event

ADVERTISE 

Contact 
at 780-222-2016 or email 
morinvillepress@gmail.com

780-222-2016 or email morinvillepress@gmail.com

• Advertising
• News

• Submissions
• Flyer inserts

• News tips
C O N T A C T FOR:

Students from Morinville Community High School’s Leadership 9 class recently 
helped at Sturgeon County’s seniors luncheon at the Morinville Community Cultural 
Centre. The students assisted with serving food, clearing dishes and visiting with 
guests. Leadership student Keaton also provided live music on the venue’s grand 
piano during the luncheon. – Morinville Community High School Photos

Unfortunately, the 
meagre increase that 
minimum wage earn-
ers will receive on Oct. 
1 is nowhere near what 
is required to keep up 
with the accelerating 
cost of living.

Governments that 
are serious about 
addressing the cri-
sis of affordability 
must confront the 

gap between what 
the current minimum 
wage delivers versus 
what families actually 
require. 

That could include 
accelerating mini-
mum wage increases, 
holding down shel-
ter costs through rent 
regulation, improving 
and expanding $10 
per day childcare ac-
cess and increasing 
the size and scope of 
government income 

transfers. 
Tackling the afford-

ability crisis will re-
quire a multi-pronged 
approach that in-
creases income and 
stabilizes expenses. 
Incrementally raising 
the minimum wage by 
a few cents every year 
while non-negotiable 
expenses like rent rise 
unchecked will only 
leave working fami-
lies further and fur-
ther behind.

Cost of living
Continued from page 6

Small Business Pulse
Continued from page 7


